Fleage Pring

Equal access to programs, services and employment is available to all persons. Those applicants requiring reasonable accommodation to
the application and/or interview process should notify a representative of the Human Resources Department.

Name _ ol -
Last First

Address

Street
e

Position(s) applied for

Telephone # (

Mobile/Beeper/Other Phone # (. )

Referral Source (Please check the appropriate category and name the source.)

| Walk-in

i ' Employee

i Advertisement __

i Company's Website _

Other Internet

If necessary, best time to call you at home is ..., . :‘j"j
May we contact you at work? ... © Yes | No
If yes, work number and best time to call:
) 2
If you are under 18 and it is required, B
can you furnish a work permit? ... " Yes i No
If no, please explain:
Have you submitted an application here before?........ . Yes  No
If yes, give date(s) and position(s):
Have you ever been employed here before? ...............  'Yes | 'Nao
If yes, give dates: From Lo I To. g
Are you legally cligible for employment
in this COUNETY? Lo s Yes = No
Date available for work ... ... ... b
What is your desired salary range or houtly rate of pay?
$ e eaves : Per o -
Type of employment desired: Full-Time Part-Time
. Educational Co-Op ' Seasonal Temporary
Will you relocate if job requiresic? ......... G ereerirennld IYes | No
Will you cravel if job requires it?............. g g st B Yes . | No
If they have been explained to you, are you able to meet the
artendance requirements of the position?..... .~ N/A T Yes = 'No

- | Social Security # - .
Widdie
T BT “State 2ip Code
E-mail Address by )
= ~ Date oFapplicar_ion__L oy
) Schooi == —— o )
_| Job Fair :
| Staffing Agency — = dall w -
| Government
Employment Agency e s
| Other B TN
Will you work overcime if required? ................cc...... i Yes No

If no, please explain:

Are you able to perform the essential functions of the job for which
you are applying (with or without reasonable accommodation)?

Ihis question is not designed to elinl infurmation ahout an applicant's disabilily. Piease do
not provide informalion sbout the existence of a disability, particular accommedation, or
vihether accommode Lion is necessary, These issucs may be addressed at a later stage Lo the
axtent permilied by law.

Yes 'No Need more information about the
job’s “essential functions” to respond
Driver's license number required if driving may be required in che

job for which you are applying:

State
Have you ever been bonded? ... L 1Yes | No
Answerirg "yos” to the lallowing guestion does not constilute an anlomatic har ta
employment, Factors such as date of the offense, seriousness and nature of the
vislstion, rebabilitation and roaition spolied fo5 witl be token into atcount.
Have you ever pleaded “guilty” or “no contest” to,
o1 been convicted of a crime? ..o _—. ' Yes . No

1f yes, please provide date(s) and derails:

Have you entered into an agreement with any former employer or other
party (such as a non-competition agreement) that might, in any way,
restrict your ability to work for our company? ........... | Yes No

If yes, please explain:

AN EQUAL OPPORTUNTTY EMPLNYER



ployment History

Starting with your most recent employer, provide the following information.

Employer
vaeet address
;I;;rling job. title/final job title

Immediate supervisor and title (for most recent position held)

Glhy did you leave?

Summarize the l;e of work_perforrrgand job responsibilities.

What did you like most about your position?

(e fe st

Telephone #f Yea:

Dates employed:
City State

g)

$ per

$

| Hourly

Commission/Bonus/Other Compensalion

May we contact for reference?

[ Ites ! !No ' liater

What were the things you liked least about the position?

Employer

Telephone #

( )

Dates employed:

Street address City State
Starting Job title/final job title — =
Tinmediate supervisor and Litle (for must recent position held) | may we contact for reference? Compensation (Final)
Ctes | INo L tater

_ _ Hourl, Sala $ "

Why did you leave? — Y ... . e — ..
Commission/Bonus/Other Compensation $
Summarize the type of work performed and job responsibililies,
WfGt did you like most about yoﬁr;os.i-tl'on? o T o e .
Wh:ﬁ;r; the things you liked least about tl:\e pusitim{? 2 m—
Employer Telephone f oot Your Nonih Yea
( ) Dates employed: o
Street address Eil;'  State omp 0 v
—_— = — Houly | Salany 3 per

garting _|o—b title/final jothE;

Commission/Bonus/Qther Compensation 9

Immediate supervisor and title (For most recent position held)

Why did you leave?
Summ_ari;E the type of work perl‘onn:i ln-d job responsibilities,
;Vh_amyou tike mest about your positio??

\;hat were the things you liked least about the posilinni

May we contact for reference?

L e [ lwe [Tt |y [ sy $ st

Commission/Bonus/Other Compensation $

Employer

Street address

-S.[arling job title/Final job title

'Ir}lmediaggu;ervisor and title (for most recent position 7he|t71)

Why did you_Iea;le?

summarize the lm of work performed and job responsibilities.

What did you like most about your position?

Whal were the things you liked least about the position?

Telephone A

AL

City State

Dates employed:

)
$ et

—_— " Houtly ‘  Salary

May we contact for reference?

L Yes I'No | Later

Commission/Bonus/Other Compensation $




Emplﬂyment History (continued)

Explain any gaps in your employment, other than those due to personal illness, injury or disability.

If not addressed on previous page, have you ever been fired or asked to resign from a job? ... [Yes  No

If yes, please explain:

Skills and Qualifications

Summarize any special training, skills, licenses and/or certificates that may assist you in performing the position for which you are applying;

Computer Skills (Check appropriate boxes, Include software titles and years of experience.)

Word Processing. . Years: | lInternet B
- Spreadsheet Years: | {Other R —— Years:
| Presentation __.__ ) Years: _ [ JOdher - _ Years:
L E-mail Years: 1.1 Other Years:

Educational Background

Starting with your most recent school attended, provide the following information.

R

{ AN IOE Sl ted e Ran

iDiplema | 1GED

[ begree

| Certification .

| Other =

[ i Diploma 1GED

| 1Degree

| 1 Certification
' Dther A 1 -

(O biploma  T1GED

(1Degree .

I ! Certlficalion

— .\ i — . ;
LIDiploma  :iGED
I Degree |

I Certification
lother

References

List name and telephone number of three business/worl references who are ot related to you and are no¢ previous supervisors.
If not applicable, list three school or personal references who are not related to you.
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Related Information

To what job-related organizations (professional, trade, etc.) do you belong?

Cxclugle memiberships that would wveal race, colur, religion, sex, national viiyin, ilizenship, age, viental or physical disabilities, veleran/reseve national yuard oo
any other simitaily protected stalus,

List special accomplishments, publications, awards, etc.

Exclude information that would reveal race, cotor, 1eligion, sex, nalionai origin, citizenship, aye, mental or physical disabilities, vetean/reserve national gudrd or any
cther simita:ly protected status.

In your current or a prior job, have you ever written instructions or dircctions to be followed by employees or customers?
Yes No Not Applicable

1f yes, please explain:

Is there any other job-related information you want us to know about you?

Applicant Statement

[ cerrify cha all informartion T have provided in order to apply for and sccuie work with this cmployer is true, complete and correct,

I expressly authorize, withour reservacion, the employer, its representatives, cmployces or agenes to contact and obrain informarion from all references (personal and professional),
employers, public agencics, licensing authorities and educational institutions and to otherwise verify the accutacy of all information provided by me in this application, resumé or job
interview. [ hereby waive any and all rights and claims [ may have regarding the employer, irs agents, employees or representarives, for secking, gathering and using rruthful and non-
dcfamarory informarion, in a lawful manner, in the employment process and all other persons, corporations or organizations for furnishing such informarion about me.

1 undecstand that this employer does nor unlawfully discriminate in employment and no question on this applicarion is used for the purposc of limiting or eliminating any applicant from
consideration for employment on any basis prohibited by applicable local, state or federal law.

[ understand cha chis applicarion remains current for only 30 days. At the conclusion of that time, if I have not heard from the employer and still wish to be considered for employment,
it will be necessary for me o reapply and fill out a new applicacion.

1f 1 am hired, | undersrand that I am free to resign at any time, with or withour cause and with or withour prior norice, and the employer resceves the same right o terminate my
employment ac any rime, with or without cause and with or without prior netice, except as may be required by law. This application does not constitute an agreement ot contract for
employment far any specificd periad or definite duration. T understand that no supervisor on representative of the employer is authorized Lo make any assurances to the contrary and rhat
no implied oral or written agreements contrary to the foregoing express language are valid unless they are in writing and signed by the employer’s president.

1 also understand that if I am hired, T will be required to provide proof of identity and legal authorization ro work in the United Stares and that federal immigration laws require me ro
complere an -9 Form in this regard.

This Company does not tolerate unlawful discrimination in its employment practices. No question on this application is used for the purpose of limiting or excluding an
applicant from considcration for employment on the basis of his or her sex, race, color, rcligion, national origin, citizenship, age, disability, or any other protected status under
applicable federal, state, or local law. This Company lilewise does not tolerate harassment based on sex, race, color, religion, national origin, citizenship, age, disability, or any
other protected status. Examples of prohibited harassment include, but are not limited to, unwelcome physical contact, offensive gestures, unwelcome comments, jolees, epithets,
threats, insults, name-calling, negative stereotyping, possession or display of derogatory picturcs or other graphic materials, and any other words or conduct that demean,
stigmatize, intimidate, or single out a person because of his/her membership in a protected category. Harassment of our employees is strictly prohibited, whether it is committed
by a manager, coworker, subordinate, or non-employee (such as a vender or customer). The Company takes all complaints of harassment serionsly and all complaints will be
investigated promptly and thoroughly.

T understand that any information provided by me that is tound to be false, incomplele or missepresentod in any espect, will be sufficient causa Ly (i) etiminate we hom hither
consideration for employment, or (i) may result in my immediate discharge from Uie employer’s service, wheiever il s discovered,

DO NOT SIGN UNTIL YOU HAVE READ THE ABOVE APPLICANT STATEMENT.
I certify that I have read, fully understand and accept all terms of the foregoing Applicant Statement.

m N giimeie . Date / 4/7

Signature of Applicant

©2005 GNell G Nuil asswies na cesponiibility fof the employer’s use of his form or any decision the cmployes makes
g‘N ei[ 720 International Parkway, Sunrice, FI. 13325 which may vialxe local, ware a federal s By aelling rhic fonm, G NGl s nor giving gl advice

800-999-9111 » wwavgacil com to rearder The puichaser of this form is granted 1 limited licsnsce ro photocapy the complered farm for its inicumal usc only.

COTART TR LT Application for Employment (Lang Form) #A0821 Any aaher phorncapying ot rpiaducing i any fonn. whetliee in whole or in part, is suictly pohibined



AFFIRMATIVE ACTION SURVEY
SELF IDENTIFICATION
(VOLUNTARY)

Lectrus Corporation ("Lectrus") is a federal government contractor subject to the affirmative action requirements of
Executive Order 11246, Section 503 of the Rehabilitation Act of 1973, the Vietnam Era Veterans' Readjustment
Assistance Act of 1974, as amended, and the Job for Veterans’' Act of 2002. In accordance with these laws,
Lectrus will not discriminate against any employee or applicant for employment because of race, color, national
origin, gender, disability, or protected veteran status. Moreover, we must engage in affirmative action measures to
ensure that applicants are employed, and that employees are treated during employment, without regard to their
race, color, national origin, gender, disability, or protected veteran status.

To assist in accomplishing our affirmative action obligations, we ask each employee or applicant for employment to
provide the information below. However, submission of this information is voluntary, and refusal to provide it will not
subject you to any adverse treatment. Information you submit will be kept confidential, except that government
officials engaged in enforcing the above referenced laws may be informed. The information provided will be used
only in ways that are not inconsistent with the affirmative action provisions of the laws referenced above.

| identify myself as:
GENDER: Male Female
RACE/ETHNICITY:

Hispanic or Latino — A person of Cuban, Mexican, Puerto Rican, South or Central American, or
other Spanish culture or origin regardless of race.

If you did not check "Hispanic or Latino" above, please select one of the following race/ethnic
identifications.

White (Not Hispanic or Latino) — A person having origins in any of the original peoples of
Europe, the Middle East or North Africa.

Black or African American (Not Hispanic or Latino) — A person having origins in any of the
black racial groups of Africa.

Asian (Not Hispanic or Latino) — A person having origins in any of the original peoples of the
Far East, Southeast Asia or the Indian Subcontinent, including, for example, Cambodia, China, India,
Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand and Vietnam.

American Indian/Alaskan Native (Not Hispanic or Latino) — A person having origins in any of
the original peoples of North and South America (including Central America) and who maintain tribal
affiliation or community attachment.

Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) - A person having origins in
any of the peoples of Hawaii, Guam, Samoa or other Pacific Islands.

Two or More Races (Not Hispanic or Latino) — All persons who identify with more than one of
the above five races.

J DH 118834 v2
2814857-000014 04/13/2011



| identify myself as:

OTHER PROTECTED VETERAN

A veteran who served on active duty in the U.S. military, ground, naval or air service during a war or in
a campaign or expedition for which a campaign badge has been authorized, under the laws
administered by the Department of Defense.

YES NO

RECENTLY SEPARATED VETERAN

A veteran who served on active duty in the US military, ground, naval, or air service during the three-
year period beginning on the date of such veteran’s discharge or release from active duty.

YES NO

ARMED FORCES SERVICE MEDAL VETERAN

A veteran who, while serving on active duty in the U.S. military, ground, naval, or air service
participated in a United States military operation for which an Armed Forces service medal was
awarded pursuant to Executive Order 12985 (61 Fed. Reg. 12009).

YES NO

| decline to self-identify.

Name (printed

Signature Date

JDH 118834 v2
2814857-000014 04/13/2011



BACKGROUND CHECK DISCLOSURE AND AUTHORIZATION FORM

In the interest of maintaining the safety and security of our customers, employees and property, (the
“Company”) will order a “consumer report” (a background report) on you in connection with your employment application, and if you are
hired, or if you already work for the Company, may order additional background reports on you for employment purposes.

The background check company, ADP Screening and Selection Services, will prepare the background report for the Company. ADP
Screening and Selection Services is located at 301 Remington Street, Fort Collins, CO, 80524, and can be reached at 800-367-5933.

The background report may contain information concerning your character, general reputation, personal characteristics, mode of living,
and credit standing. The types of information that may be ordered include but are not limited to: Social Security number verification;
criminal, public, educational and, as appropriate, driving records checks; verification of prior employment; reference, licensing and
certification checks; credit reports; and drug testing results. The information may be obtained from private and public record sources,
including personal interviews with your associates, friends, and neighbors. (An “investigative consumer report” is a background report
that includes information from such personal interviews, except in California where that term means any background report.) The nature
and scope of the most common form of investigative consumer report is an investigation into your education and/or employment history
conducted by ADP Screening and Selection Services or another outside organization.

You may request more information about the nature and scope of an investigative consumer report, if any, by telephoning the Company at
- - . A summary of your rights under the Fair Credit Reporting Act is also being provided to you with this form.

STATE SPECIFIC NOTICES

If you live or work for the Company in the states listed below, please note the following:

CALIFORNIA: You may view the file that ADP Screening and Selection Services has for you, and order a copy of the file, upon
submitting proper identification and paying copying costs, by coming to their offices, during normal business hours and on reasonable
notice, or by mail. You may also ask for a file-summary by telephone. ADP Screening and Selection Services can answer questions
about information in your file, including any coded information. If you come in person, another person can come with you, so long as that
person can show proper identification.

MAINE: If you ask us, you have the right to know whether the Company ordered an investigative consumer report on you. You may
request the name, address, and telephone number of the nearest office for ADP Screening and Selection Services. You will get this
information within 5 business days of our receipt of your request. You have the right to ask ADP Screening and Selection Services for a
free copy of the report.

MARYLAND: If the Company obtains credit history information on you, it will be used to evaluate whether you would present an
unacceptable risk of theft or other dishonest behavior in the job for which you are being considered.

MASSACHUSETTS/NEW JERSEY: If you submit a request to us in writing, you have the right to know whether the Company ordered an
investigative consumer report from ADP Screening and Selection Services. You may inspect and order a free copy of the report by
contacting ADP Screening and Selection Services.

MINNESOTA: If you submit a request to us in writing, you have the right to get from the Company a complete and accurate disclosure of
the nature and scope of the consumer report or investigative consumer report ordered, if any.

NEW YORK: If you submit a request to us in writing, you have the right to know whether the Company ordered a consumer report or an
investigative consumer report from ADP Screening and Selection Services, and you will be provided with the name and address of ADP
Screening and Selection Services. You may inspect and order a free copy of the reports by contacting ADP Screening and Selection
Services. A copy of Article 23A of the New York Correction Law is being provided with this form.

OREGON: If the Company obtains credit history information on you, it will be used to evaluate whether you would present an
unacceptable risk of theft or other dishonest behavior in the job for which you are being considered.

WASHINGTON STATE: If you submit a request to us in writing, you have the right to get from the Company a complete and accurate
disclosure of the nature and scope of the investigative consumer report we ordered, if any. You also have the right to ask ADP Screening
and Selection Services for a written summary of your rights under the Washington Fair Credit Reporting Act. If the Company obtains
information bearing on your credit worthiness, credit standing or credit capacity, it will be used to evaluate whether you would present an
unacceptable risk of theft or other dishonest behavior in the job for which you are being considered.

Page 1 of 4
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AUTHORIZATION FOR BACKGROUND CHECKS

After carefully reading this Background Check Disclosure and Authorization form, | authorize the Company to order my
background report, including investigative consumer reports. | understand that the Company may rely on this authorization
to order additional background reports, including investigative consumer reports, during my employment without asking me
for my authorization again as allowed by law.

| also authorize the following agencies and entities to disclose to ADP Screening and Selection Services and its agents all
information about or concerning me, including but not limited to: my past or present employers; learning institutions,
including colleges and universities; law enforcement and all other federal, state and local agencies; federal, state and local
courts; the military; credit bureaus; testing facilities; motor vehicle records agencies; all other private and public sector
repositories of information; and any other person, organization, or agency with any information about or concerning me.
The information that can be disclosed to ADP Screening and Selection Services and its agents includes, but is not limited
to, information concerning my employment history, earnings history, education, credit history, motor vehicle history, criminal
history, military service, professional credentials and licenses and substance abuse testing.

| agree the Company may rely on this authorization to order background reports, including investigative consumer reports,
from companies other than ADP Screening and Selection Services without asking me for my authorization again as allowed
by law. 1 also agree that a copy of this form is valid like the signed original. | certify that all of my personal information on
this form is true and correct and understand that dishonesty will disqualify me from consideration for employment with the
Company, or if | am hired or already work for the Company, that my employment may be terminated.

Last Name First Middle

Maiden/Other Names Years Used

Social Security Number

Driver’s License Number State

FOR IDENTIFICATION PURPOSES ONLY: Date of Birth / / (Month/Day/Year)

Addresses Within The Past Seven Years (use a separate sheet as needed)

Present Street Address

City/State/ZIP

Prior Street Address

From / / (Month/Day/Year) To / / (Month/Day/Year)

City/State/ZIP

/ /
Signature Date: (Month/Day/Year)

If you live or work for the Company in California, Minnesota or Oklahoma: Check this box if you would like a free copy
of your background check report: ]

Page 2 of 4 Vvoe1l



Para informacion en espanol, visite www.ftc.qgov/credit o
escribe a la FTC Consumer Response Center, Room 130-A 600
Pennsylvania Ave. N.W., Washington, DC 20580.

A Summary of Your Rights Under the Fair
Credit Reporting Act

The federal Fair Credit Reporting Act (FCRA) promotes the
accuracy, fairness and privacy of information in the files of consumer
reporting agencies. There are many types of consumer reporting
agencies, including credit bureaus and specialty agencies (such as
agencies that sell information about check writing histories, medical
records, and rental history records). Here is a summary of your
major rights under the FCRA. For more information, including
information about additional rights, go to www.ftc.gov/credit or
write to: Consumer Response Center, Room 130-A, Federal
Trade Commission, 600 Pennsylvania Ave. N.W., Washington,
DC 20580.

* You must be told if information in your file has been used
against you. Anyone who uses a credit report or another type of
consumer report to deny your application for credit, insurance, or
employment — or to take another adverse action against you — must
tell you, and must give you the name, address and phone number of
the agency that provided the information.

* You have the right to know what is in your file. You may
request and obtain all the information about you in the files of a
consumer reporting agency (your “file disclosure”). You will be
required to provide proper identification, which may include your
Social Security number. In many cases, the disclosure will be free.
You are entitled to a free file disclosure if:
= A person has taken adverse action against you because of
information in your credit report;
* You are the victim of identify theft and place a fraud alert in your
file;
« Your file contains inaccurate information as a result of fraud;
= You are on public assistance;
= You are unemployed but expect to apply for employment within
60 days.

In addition, by September 2005 all consumers will be entitled to one
free disclosure every 12 months upon request from each nationwide
credit bureau and from nationwide specialty consumer reporting
agencies. See www.ftc.gov/credit for additional information.

* You have the right to ask for a credit score. Credit scores are
numerical summaries of your credit worthiness based on information
from credit bureaus. You may request a credit score from consumer
reporting agencies that create scores or distribute scores used in
residential real property loans, but you will have to pay for it. In
some mortgage transactions, you will receive credit score
information for free from the mortgage lender.

* You have the right to dispute incomplete or inaccurate
information. If you identify information in your file that is incomplete
or inaccurate and report it to the consumer reporting agency, the
agency must investigate unless your dispute is frivolous. See
www.ftc.gov/credit for an explanation of dispute procedures.

« Consumer reporting agencies must correct or delete
inaccurate, incomplete or unverifiable information. Inaccurate,
incomplete or unverifiable information must be removed or
corrected, usually within 30 days. However, a consumer reporting
agency may continue to report information it has verified as
accurate.

» Consumer reporting agencies may not report outdated
negative information. In most cases, a consumer reporting agency
may not report negative information that is more than seven years
old, or bankruptcies that are more than 10 years old.

 Access to your file is limited. A consumer reporting agency may
provide information about you only to people with a valid need -
usually to consider an application with a creditor, insurer, employer,

Page 3 of 4

landlord, or other business. The FCRA specifies those with a valid

need for access.

* You must give your consent for reports to be provided to
employers. A consumer reporting agency may not give out
information about you to your employer, or a potential employer,
without your written consent given to the employer. Written consent
generally is not required in the trucking industry. For more

information, go to www.ftc.qov/credit.

* You may limit “prescreened” offers of credit and insurance
you get based on information in your credit report. Unsolicited
“prescreened” offers for credit and insurance must include a toll-free
phone number you can call if you choose to remove your name and
address from the lists these offers are based on. You may opt-out
with the nationwide credit bureaus at 1-888-567-8688.

* You may seek damages from violators. If a consumer reporting
agency, or, in some cases, a user of consumer reports or a furnisher
of information to a consumer reporting agency violates the FCRA,
you may be able to sue in state or federal court.

* Identity theft victims and active duty military personnel have
additional rights. For more information, visit www.ftc.gov/credit.

States may enforce the FCRA, and many states have their own
consumer reporting laws. In some cases, you may have more
rights under state law. For more information, contact your
state or local consumer protection agency or your state
Attorney General. Federal enforcers are:

TYPE OF BUSINESS:

CONTACT:

Consumer reporting agencies,
creditors and others not listed
below

Federal Trade Commission:
Consumer Response Center -
FCRA

Washington, DC 20580
1-877-382-4357

National banks, federal
branches/agencies of foreign
banks (word "National" or initials
"N.A." appear in or after bank's
name)

Office of the Comptroller of
the Currency

Compliance Management
Mail Stop 6-6

Washington, DC 20219
1-800-613-6743

Federal Reserve System member
banks (except national banks and
federal branches/agencies of
foreign banks)

Federal Reserve Board
Division of Consumer &
Community Affairs
Washington, DC 20551
202-452-3693

Savings associations and federally
chartered savings banks (word
"Federal" or initials "F.S.B." appear
in federal institution's name)

Office of Thrift Supervision
Consumer Complaints
Washington, DC 20552
800-842-6929

Federal credit unions (words
"Federal Credit Union" appear in
institution's name)

National Credit Union
Administration

1775 Duke Street
Alexandria, VA 22314
703-519-4600

State-chartered banks that are not
members of the Federal
Reserve System

Federal Deposit Insurance
Corporation

Consumer Response Center
2345 Grand Avenue, Suite 100
Kansas City, Missouri 64108-
2638

1-877-275-3342

Air, surface, or rail common
carriers regulated by former Civil
Aeronautics Board or Interstate
Commerce Commission

Department of Transportation
Office of Financial Management
Washington, DC 20590
202-366-1306

Activities subject to the Packers
and Stockyards Act of 1921

Department of Agriculture
Office of Deputy Administrator -
GIPSA

Washington, DC 20250
202-720-7051
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NEW YORK CORRECTION LAW
ARTICLE 23-A
LICENSURE AND EMPLOYMENT OF PERSONS PREVIOUSLY
CONVICTED OF ONE OR MORE CRIMINAL OFFENSES
Section 750. Definitions.
751. Applicability.
752. Unfair discrimination against persons previously convicted of one or more criminal offenses prohibited.
753. Factors to be considered concerning a previous criminal conviction; presumption.
754. Written statement upon denial of license or employment.
755. Enforcement.

8750. Definitions. For the purposes of this article, the following terms shall have the following meanings:

(1) "Public agency" means the state or any local subdivision thereof, or any state or local department, agency, board or commission.
(2) "Private employer" means any person, company, corporation, labor organization or association which employs ten or more
persons.

(3) "Direct relationship" means that the nature of criminal conduct for which the person was convicted has a direct bearing on his
fitness or ability to perform one or more of the duties or responsibilities necessarily related to the license, opportunity, or job in
question.

(4) "License" means any certificate, license, permit or grant of permission required by the laws of this state, its political subdivisions
or instrumentalities as a condition for the lawful practice of any occupation, employment, trade, vocation, business, or profession.
Provided, however, that "license" shall not, for the purposes of this article, include any license or permit to own, possess, carry, or fire
any explosive, pistol, handgun, rifle, shotgun, or other firearm.

(5) "Employment" means any occupation, vocation or employment, or any form of vocational or educational training. Provided,
however, that "employment” shall not, for the purposes of this article, include membership in any law enforcement agency.

§751. Applicability. The provisions of this article shall apply to any application by any person for a license or employment at any public or
private employer, who has previously been convicted of one or more criminal offenses in this state or in any other jurisdiction, and to any
license or employment held by any person whose conviction of one or more criminal offenses in this state or in any other jurisdiction preceded
such employment or granting of a license, except where a mandatory forfeiture, disability or bar to employment is imposed by law, and has not
been removed by an executive pardon, certificate of relief from disabilities or certificate of good conduct. Nothing in this article shall be
construed to affect any right an employer may have with respect to an intentional misrepresentation in connection with an application for
employment made by a prospective employee or previously made by a current employee.

§752. Unfair discrimination against persons previously convicted of one or more criminal offenses prohibited. No application for any
license or employment, and no employment or license held by an individual, to which the provisions of this article are applicable, shall be
denied or acted upon adversely by reason of the individual's having been previously convicted of one or more criminal offenses, or by reason
of a finding of lack of "good moral character" when such finding is based upon the fact that the individual has previously been convicted of one
or more criminal offenses, unless:
(1) There is a direct relationship between one or more of the previous criminal offenses and the specific license or employment
sought or held by the individual; or
(2) the issuance or continuation of the license or the granting or continuation of the employment would involve an unreasonable risk
to property or to the safety or welfare of specific individuals or the general public.

§753. Factors to be considered concerning a previous criminal conviction; presumption.
1. In making a determination pursuant to section seven hundred fifty-two of this chapter, the public agency or private employer shall
consider the following factors:
(a) The public policy of this state, as expressed in this act, to encourage the licensure and employment of persons
previously convicted of one or more criminal offenses. (b) The specific duties and responsibilities necessarily related to the
license or employment sought or held by the person. (c) The bearing, if any, the criminal offense or offenses for which the
person was previously convicted will have on his fithess or ability to perform one or more such duties or responsibilities.
(d) The time which has elapsed since the occurrence of the criminal offense or offenses.
(e) The age of the person at the time of occurrence of the criminal offense or offenses.
(f) The seriousness of the offense or offenses.
(g) Any information produced by the person, or produced on his behalf, in regard to his rehabilitation and good conduct.
(h) The legitimate interest of the public agency or private employer in protecting property, and the safety and welfare of
specific individuals or the general public.
2. In making a determination pursuant to section seven hundred fifty-two of this chapter, the public agency or private employer shall
also give consideration to a certificate of relief from disabilities or a certificate of good conduct issued to the applicant, which
certificate shall create a presumption of rehabilitation in regard to the offense or offenses specified therein.

§754. Written statement upon denial of license or employment. At the request of any person previously convicted of one or more criminal
offenses who has been denied a license or employment, a public agency or private employer shall provide, within thirty days of a request, a
written statement setting forth the reasons for such denial.

8755. Enforcement.
1. In relation to actions by public agencies, the provisions of this article shall be enforceable by a proceeding brought pursuant to
article seventy-eight of the civil practice law and rules.
2. In relation to actions by private employers, the provisions of this article shall be enforceable by the division of human rights
pursuant to the powers and procedures set forth in article fifteen of the executive law, and, concurrently, by the New York city
commission on human rights.
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